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The Relationship between Transformational Leadership and Efficiently Team

Building of Samsenwittayalai School
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(Educational Administration), Major Fields: Educational Administration, Department of
Education. Independent Study Advisor: Assistant Professor Wisut Wichitputchraporn.
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The objectives of this study were to investigate 1) level of transformational leadership of
Samsenwittayalai School, 2) level of team building effectiveness of the school, and
3) relationship between transformational leadership and team building effectiveness of this school.
A sample of 113 was selected using the cluster random sampling from teachers of the school. This
research instrument was a quesionnaire, constructed by the researcher. All 113 quesionnaire copies
were returned and usable. The data were analyzed in terms of percentage, mean, standard deviation

and Pearson’s product moment correlation.

The results were: 1) transformational leadership was overall at the high level, from which
the aspect of idealized influence was ranked at the top, followed by that of inspirational motivation;
2) team building effectiveness was also overall rated at the high level, from inter-group relations was
ranked at the top, followed by that of support and trust; and 3) relationship between transformational
leadership and team building effectiveness of this school was found to be at the moderate level

(r=0.6138)
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